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PREAMBLE
This Agreement, entered into as of ^  . 2012, by and between the chief executive officer of 
the Brittonkil! Central School District (hereinafter referred to as the “District”) and the Civil Service 
Employees Association, Inc., Local 1000, American Federation of State County and Municipal 
Employees, AFL-CIO; Brittonkill Central School District Unit; Rensselaer County Educational Local 
871 (hereinafter referred to as the “Union”) will cover the period of July 1, 2011 through June 30, 
2014 and is intended to delineate the rights and responsibilities of the parties hereto in a mutual 
desire to promote harmonious and cooperative relationships in carrying forward the functions of 
the District.
ARTICLE ONE -  RECOGNITION
Section 1.1
By virtue of satisfactory evidence submitted by the Union in the form of duly signed designation 
cards indicating that the Union does represent the majority of the employees described in Article 1, 
Section 3, the District does hereby recognize the Union as the sole and exclusive bargaining 
representative for alt employees described in Article 1, Section 3, for the purpose of collective 
bargaining and in the settlement of grievances. The period of unchallenged representation status 
for the Union shall be the maximum period of time permitted by law.
Section 1.2
The Unit affirms that it does not assert the right to strike against the District and that it shall not 
cause, instigate, encourage or condone a strike against the District.
Section 1.3
(a) The representative bargaining unit shall be comprised of all support staff of the District 
excluding the Assistant Superintendent of Business, Supervisor of Transportation, 
Superintendent of Buildings and Grounds, School Lunch Manager, Executive Assistant 
to the Superintendent, Treasurer, Payroll Clerk, District Clerk, Typist in the Business 
Office, Secretary to the Assistant Superintendent of Business, Network Systems 
Manager, Network Systems Technician, Teacher Assistant, and employees working 
less than four (4) hours per day, and temporary employees.
(b) Employment for less than four (4) hours per day and temporary employment will not be 
used to circumvent full time employment.
ARTICLE TWO -  RIGHT OF EMPLOYEES
Section 2.1
Any employee covered by the provisions of this Agreement shall be free to join or refrain from 
joining the Union without fear of coercion, reprisal or penalty from the Union or the District. 
Membership in the Union will not be prerequisite to employment or the continuation of 
employment.
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ARTICLE TWO -  RIGHT OF EMPLOYEES (CONTINUED)
Section 2.2
Employees may join and take an active role in the activities of the Union without fear of any kind of 
reprisals from the District or its agents.
Section 2.3
An employee may bring matters of personal concern to the attention of the appropriate District 
representative or official. Any resolution of such personal matters shall be subject to and 
consistent with the terms and conditions of this Agreement.
In accordance with applicable law and regulation, an employee may choose to act as his own 
representative in a grievance or appeal proceeding. If an employee chooses to act as his own 
representative in connection with a grievance arising under this Agreement, the District shall 
inform the Union of any decision surrounding such grievance.
Section 2.4 The parties shall so administer their obligations under this Agreement in a 
manner which will be fair and equitable to all employees and shall not discriminate against any 
employee by reason of sex, nationality, race, creed, marital status, sexual orientation or disability.
ARTICLE THREE -  RIGHTS OF THE UNION
Section 3,1
The Union shall have the sole and exclusive right with respect to other employee organizations to 
represent all employees in the negotiating unit in any or all proceedings under the Public 
Employees’ Fair Employment Act, under any other applicable rule, law, regulation or statute and 
under the terms of this Agreement; to designate its own representatives, to direct, manage and 
govern its own affairs and to determine those matters which the membership wishes to negotiate. 
The Union shall have the right to pursue any matter or issue including, but not limited to, the 
grievance and appeal procedure in this Agreement and to pursue any matter or issue to any court 
of competent jurisdiction, whichever is appropriate.
Section 3.2
The District recognizes the right of employees to designate representatives of the Union to appeal 
on their behalf, to discuss salaries, working conditions, grievances and disputes as to the terms 
and conditions of this Agreement, and to visit employees during working hours, with the prior 
approval of the Superintendent or designee, for the foregoing purpose. The employee 
representative shall also be permitted to appear at public hearings upon the request of the 
employees.
Section 3.3
The Union shall have the right to post notices and other communications on bulletin boards 
maintained on the premises and facilities of the District subject to the approval of the contents of 
such notices and communications by the District.
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ARTICLE THREE -  RIGHTS OF THE UNION - CONTINUED
Section 3.4
The District shall allow designated representatives of the Union no more than an aggregate of four 
working days per year without loss of pay to attend meetings, seminars, etc., of the local, regional 
or statewide organization.
The local unit President shall apply for use of such time by notifying the Assistant Superintendent 
of Business, in writing, of the names of the representative, the function they will be attending and 
the number of workdays to be used by each representative. Such notice shall be submitted at 
least two weeks in advance of the proposed date of absence. The Assistant Superintendent of 
Business shall retain the discretion to approve or disapprove any such applications. Approval of 
such requests shall not be unreasonably withheld.
Section 3.5
Up to four (4) hours per month shall be granted to the CSEA Unit President or designee to conduct 
union business during work hours up to one hour of scheduled time per week. Times to be agreed 
upon by Union and Assistant Superintendent of Business. These hours will not be made up due to 
unforeseen school emergencies nor shall such hours accumulate.
ARTICLE FOUR -  MANAGEMENT OF THE SCHOOL DISTRICT
Section 4.1
It is mutually agreed that the District has, and will retain, the exclusive right and authority to 
manage the District and to direct the working force including, but not limited to, the right to plan, 
direct and control all the operations in the District and the right to establish changes and/or 
introduce new and improved methods.
Section 4.2
All rights, powers, functions or authority possessed by the District are retained by the District 
except as specifically modified by this Agreement or any supplement to this Agreement arrived at 
with the Union through collective bargaining.
ARTICLE FIVE - UNION SECURITY AND DUES CHECK-OFF
Section 5.1
The District agrees to deduct from the wages of all non-union members within this bargaining unit 
an agency fee in the amount of the dues levied by CSEA, Inc.. Said sums will be transmitted to 
CSEA, Inc. Box 7125, Albany, New York 12224, at least monthly, in separate check and 
accompanied by a list of employees covered and their social security numbers.
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ARTICLE FIVE - UNION SECURITY AND DUES CHECK-OFF - CONTINUED
Section 5.2
The Union shall have exclusive payroll deduction of membership dues and other authorized 
deductions for employees upon submission to the District of duly signed authorization cards and 
no other employee organization shall be accorded any such payroll deduction privilege throughout 
the unchallenged representation period cited in Article 1, Section 1.1.
Section 5.3
The District shall deduct biweekly (on a ten month basis) from the wages of each member 
employee and remit to the Civil Service Employees Association, Inc., Box 7125, Albany, New York 
12224, or its designee, membership dues and other authorized deductions. Checks representing 
the above shall be made payable to CSEA, Inc., or its designee. It is understood that deductions 
for dues will be made from twenty (20) pays of the school year beginning with the second pay in 
September. The District shall continue to deduct dues and other authorized deductions from the 
wages of employee(s) as stated in this section unless the District is notified in writing by the 
employee(s) to stop such deductions.
ARTICLE SIX -  PAST PRACTICE
Any and all existing rules, regulations, practices, benefits and general working conditions 
previously granted and allowed by the District which provide benefits in excess of, or in addition to, 
the benefits established by this Agreement, unless specifically changed by this Agreement, shall 
remain in full force and effect during the life of this Agreement, unless changed or eliminated by 
mutual Agreement, in writing, between the District and the Union.
ARTICLE SEVEN -  WAGE SCHEDULES AND PAYDAYS
Section 7.1 Wage Schedules
(a) The wage schedules for the period July 1, 2011 through June 30, 2014 shall reflect an 
increase of 3% in each year, retroactive to July 1, 2011. Employees shall receive said 
increases in wages, in addition to increments, if any, as due retroactive to July 1, 2011.
(b) Newly hired employees shall remain at the wage rate determined at the time of hire until the 
July 1 following their date of hire, at which time they shall receive the contractual wage rate 
increase, if any.
(c) Only employees on the payroll at the time both parties ratify an agreement, shall be entitled to 
receive contractual wage rate increases.
(d) Any unit member laid off as a child care worker and later called back will return to work at rate 
of pay at time of lay off.
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ARTICLE SEVEN -  WAGE SCHEDULES AND PAYDAYS (CONTINUED)
Section 7.2 Placement
Employees will be paid at the 1-year rate until they have completed one year of service, at which 
time they will be paid at the 2-year rate. They will move to the 3-5 year rate upon the completion 
of two years of service. Employees will then move to the 6-10 year rate upon completion of their 
fifth year of service. Upon completion of an employees tenth year of service, they will be paid the 
11-15 year rate. Upon completion of fifteen years of service, an employee will then be paid at the 
16-20 year rate. Upon completion of twenty years of service, employees will then be paid at the 
21+ year rate. For purposes of this article, years of service shall be based upon an employees 
initial date of employment with the District (full or part time) irrespective of the employee’s job 
classification.
(a) All employees shall be paid in accordance with the attached salary schedules for the school 
years: 2011-2012; 2012-2013; 2013-2014.
Section 7.3 Longevity
(a) All employees who have completed ten years of service shall receive an increase of twenty 
cents per hour in addition to the 6-10 year rate of their job classification.
(b) All employees who have completed fifteen years of service shall receive an increase of 
twenty-five cents per hour in addition to the 11-15 year rate of their job classification and 
previous longevity for a total longevity increase of forty-five cents per hour.
(c) All employees who have completed twenty years of service shall receive an increase of thirty 
cents per hour in addition to 16-20 year rate of their job classification and previous longevity 
for a total longevity increase of seventy-five cents per hour.
(d) For purposes of this section, longevity payments are due in the payroll period “following” the 
employee’s anniversary date.
Section 7.4 Paydays
A schedule of paydays shall be published in June of each year, prior to the start of the Districts 
next fiscal year. A copy of such schedule will be distributed to each building and department for 
posting in a conspicuous place.
Article 7 - Section 7.5 OPERATIONS AND MAINTENANCE DEPARTMENT
There will be three work shifts for positions in this bargaining unit as follows:
(a) Employee Work shifts
Shift times on Monday through Friday (with the exception of Snow/lce Season-see 
below) shall be:
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Article 7 - Section 7.5 OPERATIONS AND MAINTENANCE DEPARTMENT
(CONTINUED)
Day Shift -  6:30 am -  3:00 pm 
Evening Shift -  3:00 pm -  11:30 pm 
Midnight Shift -10 :00  pm -  6:30 am
During the Snow/Ice Season (as determined by the District), the District may alter the 
starting shift time by no more than 2-hours on a once-a-year basis, not to exceed 90 days, 
with a two-week written notice to the involved employee.
Shift times on weekends: The work shift on Saturday or Sunday shall be from 8:00 am -  
4:30 pm. Upon specific incident where there is a request from a specific group the District 
shall be able to flex the start time of an employee between 7 a.m. and 9 a.m. with one 
week written notice to the employee who is affected. Custodians/Custodial Workers whose 
regular work week includes a Saturday or Sunday shall be compensated an additional 
$1.00 per hour for the hours worked on a Saturday or Sunday.
Overtime: Within the operations and maintenance staff there shall be no change in work 
shifts/work hours to avoid the payment of overtime, except as listed above in the Snow/Ice 
Season provision and the following paragraph c. Temporary Assignments.
(b) Shift Differentials: Shift differentials shall be paid to the operations and maintenance staff, 
in addition to regular hour rates as follows:
(1) Day (First) shift No differential
(2) Evening (Second) shift $.35 per hour
(3) Midnight (Night) shift $.45 per hour
If any employee's assigned shift happens to overlap with another shift, they will be paid in 
accordance with the above shift differential schedule. No employee will be allowed to claim shift 
differential while on overtime unless it is their normal shift.
NOTE: When in a temporary assignment there shall be no loss of shift differential in the event an 
employee is temporarily assigned to a shift that does not normally pay such differential (exclusive 
of summer hours).
(c)Temporary Assignment
A temporary assignment for the purpose of this contract section shall mean an absence of 
ten (10) calendar days to ninety (90) calendar days. A temporary assignment may be 
made on a one (1) time basis for a period not to exceed three (3) calendar months. Such 
assignments shall be made on the basis of seniority. The assignment shall be offered first 
to the most senior thorough the least senior. The most senior employee accepting will 
receive the assignment.
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(c) Temporary Assignment (continued)
Reducing Shift: In a temporary assignment of ten (10) days up to ninety (90) days, the 
District may limit the reassignment opportunity to a specific reducing shift. (Reducing shift 
is a shift from which an employee may be spared causing the least disruption in employee 
work schedules.)
Extending Temporary Assignment: Should the need for making a temporary assignment 
be expected to exceed the ninety (90) day time period, the Superintendent of Schools shall 
contact the CSEA Unit President to discuss and resolve the matter. If a resolution is not 
reached and the Superintendent determines the position must continue to be filled, the 
District shall utilize overtime to cover the staffing need.
8.1 Work Year
(a) The work year for all twelve month employees is from July 1 to June 30.
(b) The work year for all ten month employees is 184 days from September to June. One 
hundred eighty of those shall be days when school is in session. The work year for all ten month 
employees hired after August 1, 2004 is 180 days from September to June.
8.2 Meat Time
There shall be a daily thirty-minute unpaid lunch period which shall not be interrupted, except for 
emergencies.
8.3: Voluntary Work Year Reduction Program
(a) In recognition of the economic stress our community and the District are experiencing, the 
parties agree to a pilot program called the Voluntary Work Year Reduction Program. This program 
expires with the current contract expiratioh date, unless the parties mutually agree in writing, to 
continue the program.
(b) An employee may request up to 10 work “days” of unpaid work absence to be utilized over the 
course of a given school year (July 1 -  June 30).
(c) The request must be submitted to the Superintendent of Schools, in writing, during the month 
of September of a given school year. The Superintendent shall approve or disapprove and issue a 
written decision to the requesting employee by the end of the third week of October.
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8.3: Voluntary Work Year Reduction Program (Continued)
(d) The Superintendent shall simply approve or disapprove the request and shall not be required to 
provide any rationale for the determination.
(e) The Superintendent’s determination of the request is final and binding. The Superintendent 
may determine to approve any and all requests or deny any and all requests in a given school 
year.
(f) The Superintendent’s determination of any employee’s request is not subject to the grievance 
procedure listed within the CSEA bargaining agreement.
(g) The employee’s absence from the payroll, specifically due to an approved reduction, shall not 
result in diminution of any other work benefit such as accruals, retirement, and seniority. However, 
an absent employee cannot seek to obtain some work benefit that would have been obtained if 
one were not absent due to the reduction such as an overtime opportunity, a call back, or a special 
run.
(h) An employee absent from work due to an approved reduction cannot work at the District during 
the time of absence without some extenuating unusual circumstance approved both by the 
Superintendent and the current CSEA Unit President.
(i) An employee may work for an alternate employer (outside the District) during the work reduction 
absence. Such employment shall not be held against the involved employee for any reason.
(j) The District and all of its administrators and agents shall not inappropriately utilize this reduction 
program in any manner towards any CSEA represented employee(s) or CSEA representative.
(k) Either the CSEA Unit President or the District Superintendent may cancel this pilot program 
with two weeks written notice to the other party. In such case, the program shall end 10 calendar 
days from date of receipt.
ARTICLE NINE -  OVERTIME 
Section 9.1 Employees working eight hours per day
(a) Employees shall be paid 1.5 times their regular hourly rate under the following conditions:
1. All hours in excess of the employee’s regular scheduled eight hour work shift; and
2. For all hours in excess of forty hours already paid (but not necessarily worked) in the 
seven consecutive calendar days of an employee’s regularly scheduled work week.
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(b) Employees will be paid double the regular rate of pay for work performed on all holidays 
as defined in Article X of this Agreement and for all work performed on Sundays (except 
for work performed by employees whose regular work schedule includes Sundays).
(c) Transportation -  Sports Trips over Fifteen Hours
When the district deems that a specific sports trip will take more than fifteen hours, the trip 
will be split, posted and assigned as two runs with two separate drivers.
If the actual ending time for the event is such that a single run of less than fifteen hours 
would have been possible, the district will pay the involved drivers for a total of fifteen 
hours. The difference between the total actual hours of the two runs and the fifteen hour 
standard will be split equally between the two drivers.
(d) Use of accruals (for example vacation, sick, or personal leave) shall count for purposes of 
determining an employee’s entitlement to overtime.
9.2 Employees working less than eight hours per day:
(a) All employees requested to work beyond the regularly scheduled shift shall be
paid $5.00 above their normal job rate, in the job title that the extra hours occur, 
for time worked between their normal work schedule and 40 hours. Employees 
shall be paid time and one-half for ail work performed beyond 40 hours in a given 
work week.
(b) Use of accruals (for example, vacation, sick or personal leave) shall count for purposes of
determining an employee’s entitlement to overtime.
Section 9.3 AH Employees
(a) “An employee recalled to work after having left their duty station upon the 
completion of the regularly assigned work period shall be given traveling expenses 
in the amount of $10 dollars (upon completion of a district claim form) and will be 
guaranteed a minimum of two hours pay at the appropriate rate.
(b) “Employees required to work on a sixth or seventh day of the
assigned work week shall be guaranteed a minimum of two hours pay at the 
appropriate rate.”
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Section 9.3 All Employees (continued)
(c) An employee shall not be entitled to overtime compensation unless the employee’s 
supervisor requests such overtime work. Notice to an employee of requested overtime must 
be made at least thirty minutes prior to the end of the employee’s normal daily scheduled 
work shift.
(d) Required overtime shall be assigned and divided among employees within a job title by 
seniority within a rotating list, subject to this Article. Exceptions may be made:
1. According to past practice which has been mutually agreed in writing and may vary from 
department to department;
2. Pursuant to a negotiated overtime system which may contain variations; and
3. Emergencies and/or acts of God.
(e) It is recognized that from time to time situations will occur that require certain employees to 
work in excess of their normally scheduled workweek or workday. The Union affirms, 
therefore, that in the event overtime is required and is requested, qualified employees will be 
available and will work. However, no individual employee will be discriminated against for the 
inability to work overtime.
(f) Violations of the procedures defined in Section 9.3 (d) above, including errors and/or 
omissions shall be paid as though the employee had worked.
Section 10.1 Twelve Month Employees
The following thirteen holidays shall be allowed as days off with pay. A day off with pay will 
comprise the number of hours in the employee’s regularly scheduled work shift.
10.1a. 10-Month employees hired prior to July 1,2000. Please note: In the year 2000 your hourly 
rate of pay was increased to include compensation in lieu of 180 school days, 2 conference days, 
2 snow days and 10 holidays and vacation accruals. Therefore you no longer qualify for holidays, 
as they were added into your hourly rate.






Friday after Thanksgiving 
Christmas Day
Day after Christmas 
New Year’s Day
Martin Luther King Jr.’s Birthday 
Washington or Lincoln’s Birthday 




ARTICLE TEN -  HOLIDAYS - CONTINUED
Section 10.2 Less Than Twelve Month Employees
(a) Employees whose work schedule is such that it does not include the above referenced 
holidays, as normal workdays will have the appropriate number of hours added to their total 
wage.
(b) In the event that an employee is required to work on a day of holiday observance, the 
employee may elect to be paid either in salary or by a mutually agreed-upon day off in lieu of 
the holiday pay.
(c) In the event that a listed holiday falls on a Saturday, it wili be observed on the preceding 
Friday and, if it falls on a Sunday, it will be observed on the following Monday. In the event of 
a conflict with the District calendar, the parties will mutually agree to the day to be observed.




(a) All twelve month employees who work a minimum of six hours per day, five days per 
week are eligible to receive vacation. The date for recording vacation time as being 
earned shall be the employee’s full time anniversary date, which is the date on which 
full time employment began. This may be different than the employee’s part time 
anniversary date, which may be used for other calculations.
(b) Vacation time will be awarded on an employee’s anniversary date for the previous year of 
employment. This vacation time must be used during the coming year of employment, and 
prior to the next anniversary date. Employees are responsible for scheduling use of vacation
time.
(c) Employees may apply to cash in up to five (5) days of accumulated and unused vacation 
days. The Assistant Superintendent of Business Operations shall have the sole discretion in 
granting or denying such request. This subsection shall not be subject to the grievance 
procedure.
(d) Full time, twelve month employees shall be entitled to the 
following vacation accruals:
Completion of first year, through fifth year: 10 days
Completion of fifth year, through tenth year: 15 days 
After tenth year: 20 days
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Section 11.2 Scheduling of Vacations
Twelve Month Employees
Vacation requests must be submitted to the employee’s immediate supervisor reasonably in 
advance of the time requested. The immediate supervisor may approve or disapprove a vacation 
request. Approval of requests shall not be unreasonably withheld. If approved by the immediate 
supervisor, an employee may take vacation when classes are in session.
Section 11.3 Illness
If an employee becomes ill while on vacation, such employee shall be allowed to use sick leave for 
such days rather than vacation days, provided the employee notifies the Superintendent 
immediately upon returning to work and provides a doctor’s statement of illness.
Section 11.4 Unused Vacation Time For 12 Month Employees
(a) If an employee has made all reasonable efforts to schedule
vacation and the District is unable to permit the employee to use his/her entitled number of 
vacation days prior to the next anniversary date, the District will compensate the employee 
for up to five (5) accumulated and unused days in the first payroll following his/her 
anniversary date. The Assistant Superintendent of Business shall have the sole discretion 
in granting or denying such request. This subsection shall not be subject to the grievance 
policy. In the event that the employee is not compensated with the case, they shall be 
allowed to carry over up to five (5) days of vacation leave for one (1) year from their 
anniversary date.
Employees may apply to cash in up to five (5) days of accumulated and unused vacation 
days. The Assistant Superintendent of Business shall have the sole discretion in granting or 
denying such request. This subsection shall not be subject to the grievance procedure.-
(b) In lieu of cash payment, an employee may request that unused vacation be added to sick 
leave. The employee must request this in writing no later than the employee’s anniversary 
date.
ARTICLE TWELVE -  ABSENCES AND LEAVES
Section 12.1 Sick Leave
(a) All employees hired prior to July 1, 2000 shall earn one-half day of sick leave per pay period 
prorated according to the number of hours worked. All employees hired after July, 2000 shall 
earn one sick day per month. (12 months = 12 days, 10 months = 10 days)
(b) A doctor’s certificate is required after the third consecutive day of absence, but may be 
required after any use of sick leave.
(c) The District shall allow unlimited accumulation of sick leave credits.
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Section 12.1 Sick Leave (Continued)
(d) Employees may use up to five days of accumulated sick leave for the illness of family 
members. This shall be in addition to rights conferred by the federal Family Medical Leave 
Act.
(e) The terms of recoupment of such leave are as set forth in section 12.3.
(f) Any employee with unused sick time in excess of 10 days may cash in at 50% of their current 
pay rate, up to a maximum of 10 days per year, of such time. The employees must notify the 
Assistant Superintendent of Business Operation, in writing, by June 1st, of their intention to 
cash in such time. Any sick time bought back will be paid in a separate check with the final 
pay of the school year.
ARTICLE TWELVE -  ABSENCES AND LEAVES (CONTINUED)
Section 12.2 Personal Leave
(a) Each employee shall earn three days personal leave per year. Personal leave is to be used 
only for important affairs which must be conducted during the regular working day. A 
personal leave day will comprise the number of hours normally scheduled to be worked. 
Unused personal leave days will be added to accumulated sick leave.
(b) The terms for recoupment of such leave are as set forth in section 12.3.
Section 12.3 Recoupment of Leave
Employees who leave the District prior to completion of the year, or such shorter 
period, for which leave accruals (vacation, sick and personal) have been advanced, 
shall have such advanced accruals recouped from their final pay check. Such 
recoupment shall be on an appropriate prorated basis.
Such employees are only entitled to the month’s prorated leave, if such employee 
was in a pay status for the subject month.
Section 12.4 Bereavement Leave
(a) Each member of the bargaining unit will be entitled to up to five days of bereavement leave 
without loss of salary upon a death in that member’s immediate family. Immediate family is 
defined as: spouse, parent, grandparent, grandchildren, parent-in-law, sibling, sibling-in-law, 
child or any member of the family who resides permanently with the member of the 
bargaining unit. Use of bereavement leave for death of other than immediate family or 
household shall be at the discretion of the Superintendent. Bereavement leave is not 
accumulative.
(b) Bereavement leave will not be granted to less than full time, twelve month employees except 
during their regularly scheduled days of work.
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ARTICLE TWELVE -  ABSENCES AND LEAVES (CONTINUED) 
Section 12.5 General Leave
Leave of Absence. All permanently appointed employees who have been employed by the District 
for five years or more and who become disabled as determined by the District Physician will be 
granted a leave of absence without pay for such time as is necessary for the complete recovery 
from such illness up to a maximum of two years after all accumulated sick leave days have been 
exhausted. Hospitalization coverage will be continued during this leave of absence, provided the 
employee continues to pay the required co-payment.
All benefits to which a permanently appointed employee was entitled at the time the employee’s 
leave commenced will be restored upon return and the employee will be assigned to the same 
position held at the time said leave commenced, if available, or if not, to a substantially equal 
position. An employee returning from such leave will be placed on at least the same rate of the 
salary schedule the employee was on when said leave commenced plus negotiated increases.
ARTICLE TWELVE - ABSENCES AND LEAVES (CONTINUED)
Section 12.6 Retirement Credit for Unused Sick Days
(a) Any member of the bargaining unit who is eligible to retire under the New York State 
Employee Retirement System and who has served at least fifteen years in the District, shall 
be eligible for the retirement incentive provided by this section should the employee submit 
a letter of resignation to the Board of Education on or before January 15 immediately prior 
to retiring on June 30. Persons retiring other than on June 30 must notify the District of 
their intention to retire by January 15 of the previous fiscal year.
(b) Effective July 1, 2012, any member of the bargaining unit who is eligible to retire 
under the New York State Employee Retirement System and who has served at 
least twenty years in the District shall be eligible for the retirement incentive for 
unused sick days, provided by this section only, should the employee submit a 
letter of resignation to the Board of Education on or before January 15 immediately 
prior to retiring on June 30. Persons retiring other than June 30 must notify the 
District of their intention to retire by January 15 of the previous fiscal year.
(c) . In the first year of age eligible retirement, retirees shall use the maximum allowed (per
NYSERS) toward retirement benefit section 41j. All days above that will be paid at $50 
per day for each sick day beyond the NYSERS benefit.
Section 12.7 Sick Leave Bank
(a). The Board of Education and the Association agree that a Sick Leave Bank (hereinafter 
known as the Bank) would provide a significant measure of financial protection for 
employees. The sole purpose of the Bank is to provide additional sick leave to 
members of the bargaining unit who have exhausted their own sick leave and who 
require additional days for a prolonged illness or disability.
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Section 12.7 Sick Leave Bank (Continued)
(b) The Bank shall be governed by a Board of Trustees (hereinafter known as the Trustees) 
composed of one member appointed by the Board of Education, one member appointed by 
the Association and a member mutually agreed upon by the Board and the Association. The 
Association and the Board reserve the right to change their representatives at any time.
(c) The Trustees shall act on all Bank requests within seven school days and promptly notify the 
applicant of their decision.
(d) A decision will be binding when two of the Trustees are in agreement.
(e) Records relating to the request for Bank days will be confidential and will be the exclusive 
property of the Trustees.
(f) Membership in the Bank shall be on a voluntary basis. Members of the bargaining unit 
desiring to join the Bank shall make an initial contribution equal to three times their normal 
hourly workday. For example, an employee whose normal hourly workday is 4 hours would 
be required to make an initial contribution of 12 hours; an employee whose normal hourly 
work day is 8 hours would be required to make an initial contribution of 24 hours.
Employees who do not work the same number of hours in each work day are required to 
make an initial contribution of three times the number of daily hours most often worked in a 
work week. For example, an employee who works 4 hours per day on Monday, Wednesday, 
and Friday, and 5.5 hours on Tuesday and Thursday, is required to make an initial 
contribution of 12 hours. Withdrawals by such employees would be based upon their initial 
contributions.
(g) During the course of the year, if the Bank falls below a number of hours, to be determined by 
the Trustees, each member of the Bank must make an additional contribution equal to one- 
third of their initial contribution.
(h) Any member of the Bank who has exhausted his/her sick leave prior to additional donation 
periods will not be dropped from the Bank because of the inability to contribute additional 
days. However, such employees must make the required additional contribution to the Bank 
as the employee accrues sick time.
(i) Members will continue from year to year without the necessity of filing a new application each 
year or contributing additional days.
(j) Employees wishing to discontinue membership in the Bank must notify the Trustees in writing 
prior to the end of the second pay period in September.
(k) Only members of the Sick Leave Bank are eligible to receive days from the Bank.
(I) After the initial year, the Trustees will publish the official list of the individuals in the Bank in 
June of each year. The Superintendent, the Association President, the District Office and 
each member will receive a copy of the list.
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Section 12.7 Sick Leave Bank (continued)
(m) Membership in the Bank shall be open to all employees in the unit. Use of the Bank days
shall be governed by the following rules:
1. Members who withdraw from the Bank will not be eligible to withdraw their days donated 
to the Bank. Days donated are non-refundable.
2. A member is not eligible for Bank days prior to the exhaustion of personal sick leave. 
When it becomes apparent that a member’s illness will exhaust the personal sick leave 
available, application can be made for Bank days. A doctor’s statement must accompany 
the application.
3. The member making application for use of the days shall submit such information as the 
Trustees may request. The member will meet with the Trustees, if necessary, to 
determine whether such application will be approved. The decision of the Trustees will be 
rendered in writing, a copy sent to the member and a copy placed in the member’s Bank 
file. A member of the Bank may borrow a maximum of 20 work days. In considering 
applications, the Trustees may consider length of service. The District Office will receive 
written notification of the number of days to be allowed for the individual, if the member 
does not use the total number of days allowed, the excess will be returned and credited to 
the member.
4. The Trustees may require a second medical opinion by a doctor designated and paid for 
by the District or if the employee chooses the doctor at the member’s expense.
5. When a member of the bargaining unit returns to work, he/she will repay the fund in the 
amount of one-half their annual accrual of sick leave. In the event a member does not 
return to duty for any reason other than continued inability to perform his/her duties 
certified by a physician, he/she will repay the amount borrowed in cash. For this purpose 
a legal note will be executed upon borrowing.
6. Any member making a false statement(s) in application for Bank days or in any proof or 
statement in connection therewith or who shall attempt to deceive the Trustees shall be 
guilty of fraud, punishable by immediate suspension from the Bank for a period of time to 
be determined by the Trustees. Any members who are guilty of fraud are not able to 
withdraw days donated to the Bank.
7. Applications must be filed within two weeks following the exhaustion of a person’s sick 
leave. If members are incapable of filing benefits in their behalf, another person may 
apply for them.
(n) Once each school year the Trustees will meet and will notify the Superintendent, the
Association President and the District Office as to the balance of sick days in the Bank.
(o) The decisions of the Trustees shall not be subject to the grievance procedure, or any other
review process including but not limited to judicial or executive branch review.
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Section 12.8 Disability Insurance
The District wiii provide Disability Insurance to all employees working a minimum of 6 hours per 
day. The employee will pay the portion specified by New York State as the maximum amount per 
pay period.
Section 12.9 Leave fo r Voluntary Firefighters
With the approval of the immediate supervisor or other administrator, an employee with 
specialized training may be granted leave to assist with an emergency in the community. In 
considering any such requests to be released from assigned duties, the supervisor shall take into 
account coverage of the employees official responsibilities and the nature of the emergency. If the 
request to be released from assigned duties is granted by the supervisor, the employee shall be in 
a paid leave status. In the event that the employee’s immediate supervisor or other administrator 
are not available, the employee must notify a co-worker that they are leaving work to assist with an 
emergency.
ARTICLE THIRTEEN -  EMERGENCY SCHOOL CLOSINGS
Section 13.1
Employees are not required to work when school is closed because of inclement weather or other 
extraordinary conditions. Such days shall be paid days off. If the decision to close school is made 
after an employee has reported to work, the employee shall be paid for the entire normal daily 
scheduled work shift, although the employee shall be excused from work one hour after such 
closing of the school building where they normally report for duty.
If school is dosed or a two hour delay is called after an employee’s start time, there is no 
additional compensation.
Section 13.2
Certain employees may be required to work on days when school is delayed or closed because of 
inclement weather or other extraordinary conditions, if the Superintendent or designee determines 
that the performance of such work is necessary. Employees required to work shall be paid at their 
regular hourly rate in addition to straight time pay.
ARTICLE FOURTEEN -  TEMPORARY JOBS AND TRANSFERS
Section 14,1
(a) When deemed necessary by the District, vacancies resulting from illness, injury, quarantine, 
leaves, vacations and jury duty shall be filled on a temporary basis.
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ARTICLE FOURTEEN -  TEMPORARY JOBS AND TRANSFERS (Continued)
Section 14.1 (Continued)
(b) Current employees assigned to such jobs will be notified of their temporary status and shall 
receive the job rate in the classification in which they are temporarily assigned unless the 
temporary job rate is less than the employee’s regular rate, in which case, the employee’s 
regular rate will be paid. Employees may be considered by seniority and upon completion of 
the temporary assignment shall return to their regular job title at the rate and with the benefits 
they would be entitled to if such assignment had not been made.
Section 14.2
Where an employee is transferred from one job to another to ensure orderly operation (not to 
exceed three working days) such employee shall be treated as provided in Section 14.1 (B) of this 
Article. Such transfers are not to be used repetitiously.
Section 15.1
ARTICLE FIFTEEN -  PROMOTIONS
The District shall post promotional opportunities, new openings or vacancies on the 
Business Office Bulletin Board and on the District website no later than two weeks prior to 
the anticipated fill date. Additionally, the District shall continue the practice of timely 
distributions of all such postings to all supervisory staff no later than two weeks prior to the 
date of anticipated fill. The district agrees that if the Union needs additional photocopies 
of such postings, the union may make such copies on district copy machines at no cost to 
the Union.
Section 15.2
Qualifications, ability and experience shall be factors to be considered in filling the position. If 
these factors among the applicants are equal, seniority shall be the determining factor. Should 
two candidates have equal seniority based upon initial date of employment, then the date of 
appointment by the Board of Education shall control.
Section 15.3
An employee who is promoted to a higher job classification shall be on probation for a period of 
not more than six months. At the end of the probation period, or earlier if the District so decides, 
an employee so promoted will be granted permanent status in the position.
Section 15.4
An employee promoted to a higher position classification pursuant to Section 15.3 above, who is 
returned to the former position held, will not lose rights, privileges or seniority.
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ARTICLE SIXTEEN -  HEALTH AND DENTAL INSURANCE
Section 16.1 Health Insurance
(a) Only those employees regularly working six or more hours per day or thirty hours or more per 
week shall be entitled to receive the health and dental insurance benefits provided by this 
Article. All other employees may purchase health benefits from the District at District cost. 
School Bus Drivers or School Bus Attendants working 4 hours or more a day or 20 hours per 
week shall be entitled to receive health and dental insurance benefits.
(b) The District must offer a plan of health insurance providing benefits equivalent to the benefits 
now being provided.
(c) The district shall move the health plan from BS-PPO 813 to PS-PPO 816 effective January 1, 
2012.
(d) (1) Level One Employees: Members of the Unit Employed by District on or before September 
30, 1989:
Annual premium contributions by the District shall be 95% of the total cost of individual 
coverage and 90% of the total cost for dependent coverage.
For the purpose of this clause, the District share of the Individual Plan premium will be 
deducted from the total cost of the Family Plan.
(2) Level Two Employees: Members of the Unit Employed by District after September 30, 
1989. The District’s contribution for these employees shall be 95% of the total cost of 
individual coverage and 70% of the total cost for and dependent coverage.
(3) Level Three Employees: Members of the Unit Employed by District after October 12, 
1993. The District’s contribution for these employees shall be 90% of the total cost of 
individual coverage and 70% of the total cost for and dependent coverage.
(e) If a husband and wife are both employed by the District, they shall be entitled to only one 
family plan or two individual health insurance plans and not be eligible for health insurance 
buy-outs.
Section 16.2 Dental Insurance
Employees may participate in the 80/20 dental insurance plan provided through Empire Blue 
Cross/Blue Shield, limited to basic coverage. Participation may be for the employee only or for the 
employee’s dependents. The District will contribute up to the following amount annually towards 
the payment of premiums for members choosing to participate:
Individual coverage only: 100%
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ARTICLE SIXTEEN -  HEALTH AND DENTAL INSURANCE (CONTINUED!
Section 16.3 Retirees
(a) The District shall pay the cost of retirees health insurance benefits at the same contribution 
level paid at the time of the employee’s retirement. This benefit shall be further limited to 
employees who have had ten or more years of qualified service for the District at the time of 
retirement. At the time of retirement means at the age eligible to retire in accordance with the 
E.R.S. (For purposes of this section, qualified service shall mean employment which entitles 
the employee to health care coverage benefits pursuant to this agreement).
(b) For all employees hired on or after July 1, 2011, the district shall pay the cost of the retiree’s 
health insurance benefits at the same contribution level paid at the time of the employee’s 
retirement. This benefit shall be further limited to employees who have had 15 or more years 
of qualified service with the District at the time of retirement. At the time of retirement means 
at the age eligible to retire in accordance with E.R.S. (For purposes of this section, qualified 
service shall mean employment which entitles the employee to health care coverage benefits 
pursuant to this agreement).
If an employee is hired on or after July 1,2011 and opts for individual or family dental upon 
retirement, that retiree is responsible for the monthly premium.
Section 16.4 Health Insurance Buy Out Option
Effective July 1994, and every September thereafter, the employees who were as of October 12, 
1993 covered by the District health insurance or employees new to the District who have available 
to them health insurance coverage through another employer may elect not to be covered by the 
District health insurance toward which the District contributes a premium under the following 
conditions and circumstances.
(a) The employee must give written notice to the District Office by June 1 prior to the fiscal 
year that he/she is electing to drop District health insurance coverage. Such notice 
shall remain in effect until coverage is requested again as stated below.
(b) The employee must provide proof of other coverage of health insurance in a manner 
acceptable to the District Office.
(c) New employees must provide notice of waiver within thirty days of hire. Payment of the 
bonus option shall be pro-rated where appropriate, and shall be based upon the 
District’s fiscal year (July 1 - June 30). Employees hired after July 1, 2004 are eligible 
for Individual Plan buy-out only.
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Section 16.4 Health Insurance Buy Out Option (CONTINUED)
Employees hired after July 1, 2004 are eligible for the Individual Plan buy-out only.
(d) Employees in the above categories who opt out of the District health plan for which 
they are eligible for coverage shall receive the following stipend included in the first 
payroll check in June of each school year:
Individual Plan $1,000.00
Two Person Plan $1,750.00
Family Plan $2,500.00
(e) An employee who loses his/her other health coverage during the year and who has 
opted out of the District plan and wishes to re-enter must make immediate written 
request to the District Office and will be re-admitted to the plan in accordance with rules 
and regulations of the carrier.
A unit member who returns or opts out of the District plan during the course of any 
school year will only be entitled to a pro-rate amount of the option stipend for the time 
the employee was not in the plan. An employee who re-enters the District’s health 
insurance plan will be entitled to the same terms and conditions of coverage upon re­
entry as those provided to employees on the Level at which the employee exited the 
program.
(f) Members of the unit who began employment with the District on or before October 12, 
1993 and who were, as of this date, enrolled in a health insurance plan with the District, 
shall be eligible to receive a buy out for the plan for which they were enrolled. 
Members of the unit who began employment with the District on or before October 12, 
1993 and who were, as of this date, not enrolled in a health insurance plan with the 
District, shall be eligible to receive a buy out for individual coverage only ($1000). 
Employees hired after October 12, 1993 shall be eligible to receive a buy out for 
individual coverage only ($1000).
(g) An employee who elects this option must be in his/her correct plan of coverage, i.e., an 
individual plan, two people in two person plan, and dependent coverage in a family 
plan.
ARTICLE SEVENTEEN -  RETIREMENT
Section 17.1
The District shall continue to provide the benefits of the New York State Employees Retirement 
Plan, commonly known as Section 75(i) to all eligible employees.
Section 17.2
The District shall continue to provide all eligible employees the provisions of Section 41 (j) of the 
Retirement and Social Security Law allowing the application of unused sick leave toward additional 
retirement credits.
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ARTICLE SEVENTEEN -  RETIREMENT (CONTINUED)
Section 17.3
The District shall continue to provide all eligible employees the death benefit rider commonly 
known as Section 60-B of the New York State Employees’ Retirement System.
ARTICLE EIGHTEEN -  GRIEVANCE PROCEDURE
See Appendix “A” for the details of the Grievance Procedure which are made a part of this 
Agreement.
ARTICLE NINETEEN -  DISCIPLINE AND DISCHARGE
Upon completion of one year (12 months) of service, no employee shall be disciplined or otherwise 
discharged without stated charges and an opportunity for a hearing and review to the third stage of 
the Grievance Procedure in accordance with the Grievance Procedure.
Section 20.1
ARTICLE TWENTY -  SENIORITY





Senior Bus Driver (12 Month), Senior Bus Driver, School Bus 
Driver, School Bus Attendant, Head Automotive Mechanic, 
Automotive Mechanic, Dispatcher
Food Service Helper, Cook
Operations & Watchman, Custodial Worker, Custodian, Grounds Keeper,
Maintenance Building Maintenance Mechanic
Instructional Child Care Director, Monitor, Teacher Aide, Library Aide, 
Childcare Worker, Office Aide, Office Assistant
Administration Typist, Account Clerk, Account Clerk Typist, Steno, Senior
Steno, Clerk, Administrative Assistant, Secretary 1
Health School Nurse, Health Office Assistant
Section 20.2
In the events of layoffs, the least senior person in a particular job title within a department must be 
the first to be laid off.
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ARTICLE TWENTY -  SENIORITY (CONTINUED)
Section 20.3
In all cases, the date an employee began service with the District will determine seniority, 
irrespective of the number of hours worked by that employee or the current job title.
Section 20.4
In the event two employees are tied for seniority, the date of appointment by the Board of 
Education shall be the determining factor.
Section 20.5
Assignments in the bus garage will, when the number of hours of work are involved, be made 
upon a seniority basis.
Section 20.6
(a) All competitive employees will be governed by Section 80.81 of Civil Service law.
(b) All other employees will be governed as follows:
In the event of layoff, the District shall provide the CSEA unit president with 30 days advance 
written notice, when possible.
In the event of a layoff within a department, all temporary (provisional) probationary and 
substitute employees shall be laid off first.
If permanent employees of this unit must be laid off, the employee(s) with the least seniority 
within a job title, within a department shall be laid off first.
An employee notified of layoff shall have the right to bump into another title within the same 
department if the employee seeking to bump holds the minimum qualifications for the position 
and is more senior to the person holding the position to be bumped.
The District shall place the name of permanent employees subject to layoff on a recall list for 
a period of one year, following the effective date of the layoff.
The list shall be used to fill vacancies which occur within a title/line of promotion.
Employees whose names appear on the recall list will be ranked in order of seniority within a 
job title.
Employees whose names appear on the recall list shall be rehired on the basis of seniority 
within the same job title at the time of layoff.
Section 20.7
In the event of a reduction in hours, bumping to a less senior position will be permitted.
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ARTICLE TWENTY-ONE -  GENERAL PROVISIONS
Section 21.1 Physical Examination
Required physical examinations shall be administered in accordance with appropriate legislation 
and laws. However, any employee required to be subject to physical examination by the District 
shall not be held liable for any cost or expenses.
Section 21.2 Uniforms
Uniforms will be provided as follows:
(a) All employees will be expected to dress neatly, cleanly and in a uniform or clothing 
appropriate for their position. In the case of a difference of opinion about appropriate attire, 
the supervisor and Superintendent of Schools shall have the authority to determine the 
appropriateness of clothing and the decision of the supervisor and superintendent shall 
control.
(b) Bus Mechanics, Cafeteria Staff and Operations/Maintenance Staff will receive a clothing 
stipend as follows. This stipend will be included in the first payroll in September -  
Cafeteria $30.00; Operations and Maintenance and Bus Mechanics $50.00
(c) Transportation mechanics, custodial employees, maintenance employees and 
groundskeepers shall wear the uniform provided by the District. These items may not be 
worn as personal items of clothing.
Uniforms will be provided as follows:
Operations & Maintenance Staff Bus Mechanics
5 shorts 10 pants
5 pants 5 short sleeve shirts
5 short sleeve shirts 5 long sleeve shirts
5 long sleeve shirts 2 light weight jackets
Worn or damaged uniforms will be fixed or replaced as needed when turned in for 
replacement.
Section 21.3 Tuition Reimbursement
(a) Upon the successful completion of a course, workshop or conference, participation in which 
has been approved in advance by the Superintendent or designee, an employee may apply 
to the Superintendent for reimbursement of actual and necessary out-of-pocket tuition, 
textbooks and transportation (beyond fifty miles) expenses. Only expenses in connection 
with courses, workshops or conferences which are related to the performance of the duties of 
the job title in which the employee is employed shall be eligible for reimbursement.
(b) In considering whether or not to approve reimbursement, the Superintendent may consider, 
among other factors:
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Section 21.3 Tuition Reimbursement (Continued)
(1) the extent to which the course would improve the job skills of the employee;
(2) the cost of the course, workshop or conference;
(3) the extent to which other employees have applied for reimbursement under this section; 
and
(4) the length of service of the employee with the District.
(c) An employee who receives reimbursement under this section shall sign an agreement under 
which the employee agrees to remain in the employment of the District for at least one year 
from the date of the completion of such courses, workshop or conference. In the event the 
employee resigns or retires from District service within such year, the employee shall be fully 
responsible for any expenses for which the employee has been reimbursed under this 
section. Any such repayment owed to the District may be collected by any lawful means, 
including one or more deductions from paychecks due the employee.
Section 21.4 Employee Assistance Program
Employees requiring legal assistance shall be allowed the opportunity to consult with the school
attorney for one hour at no cost to the employee. Employees requiring mental health assistance
shall be provided the opportunity to consult with an appropriate professional designated by the
District for up to three sessions. Such consultations shall be at no cost to the employee.
Section 21.5 Negotiations
(a) The designated representative(s) of the District shall meet with the designated 
representative(s) of the Union for the purpose of negotiations as defined by the Taylor Law.
(b) Neither party shall have any control over the selection of the designated representative(s) of 
the other party and each party may select its representative(s) from within or outside the 
District. While no final agreement shall be executed without ratification by the union and the 
Board of Education, the parties mutually pledge that their representative(s) will be clothed 
with all necessary power and authority to make proposals, consider proposals and reach 
compromises in the course of negotiations.
(c) Upon request of either party, a mutually acceptable meeting date shall be set for the opening 
meeting of negotiations. In any given school year such opening meeting shall take place not 
later than September 1. All issues proposed for discussion shall be submitted in detail and in 
writing by both parties at the opening meeting. Additional proposals may be submitted for 
discussion by either party not later than four weeks following the opening meeting. These 
additional proposals shall be discussed after the issues submitted at the opening meeting 
have been discussed. Any further issues or proposals may be considered only open mutual 
agreement of the parties.
(d) Negotiation meetings shall take place at the location and time mutually agreed to by the 
parties representative(s).
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Section 21.5 Negotiations (Continued)
(e) When a tentative agreement has been reached regarding a proposal, that matter shall be 
reduced to writing and initialed by the parties representative(s). However, no proposals so 
initialed shall become effective or binding unless and until a complete agreement is submitted 
and ratified by the Union and the Board of Education.
Section 21.6 Consultation -  Information Meetings
The Superintendent or designee shall meet at regularly scheduled intervals with a representative 
committee of the Union for the purpose of consultation and information on work related matters. 
Such meetings shall be scheduled at the convenience of all parties and shall be held whenever 
possible during the normal work day.
The agenda of the meetings shall be agreed on prior to the meetings when possible and shall be 
open to all unit members.
Section 21.7 Children of Employees
Members of the bargaining unit who reside outside the District may enroll their children on a 
tuition-free basis, so long as such enrollment will not require the hiring of additional staff. This 
section is not available to employees hired after July 1, 2000. Children not enrolled in Brittonkill 
Central Schools as of June 30, 2000 shall not be allowed to enroll in Brittonkill Central Schools.
Section 21.8 Flexible Spending Plan
The District shall cause to be established at District expense (monthly administrative fee not to 
exceed $100 per month) an Internal Revenue Service Section 125 flexible spending plan. 
Employees electing to participate in such plan shall pay any periodic participation fee required.
Section 21.9 Retirement Incentive
No Retirement Incentive Offered
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ARTICLE TWENTY TWO -  LEGISLATIVE ACTION
AS PROVIDED BY LAW; “IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY 
PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS 
THEREFORE SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE 
BODY HAS GIVEN APPROVAL.”
ARTICLE TWENTY THREE -  DURATION OF AGREEMENT
in the event a subsequent agreement is not reached before June 30, 2014, this Agreement shall 
continue in effect until such time as a new agreement is reached.
BRITTONKILL CENTRAL 
SCHOOL DISTRICT
CIVIL SERVICE EMPLOYEES ASSOCIATION
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Section 1. Grievance Committee
The Grievance Committee shall consist of the Unit President and Officers.
The Grievance Committee Chairman designated by the Union will be responsible for the proper 
functioning of the Committee.
Members of the Committee shall be afforded such time as may be required in the performance of 
their duties in a fair and equitable manner.
It is understood that the Union staff representative is a permanent member of the Grievance 
Committee.
The District will provide space separate and apart from the regular daily activities for grievance 
proceedings, where the parties and/or their duly authorized representatives may call before them 
aggrieved employees or Board personnel, for the purpose of transacting legitimate business 
between the parties.
There can be a secretary or the equivalent thereof taking and/or making notes of essential 
information, provided:
a. mutually agreed to
b. subject to corrections
c. agreed to in writing
d. distributed to the Union properly and/or subsequent to negotiations as necessary and for 
record purposes.
Section 2. Grievance Procedure
It is clearly understood that employees shall not be disciplined and/or discriminated against for 
presenting their complaints and grievances.
Should any difference arise between the District and the Union or any of the covered employees 
as to the meaning or application of the provisions of this agreement or as to hours of work, rates of 
pay and/or conditions of employment, an earnest effort shall be made to settle such differences 
immediately in the following manner.
Department Level
Before filing a grievance, the employee and/or Grievance Committee or representative shall first 
discuss any complaint with the Supervisor of the Department involved. Complaints which are not 
settled become grievances and must be referred to the first step of the grievance procedure.
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APPENDIX A (CONTINUED)
First Step. Between the aggrieved party and/or members of the Grievance Committee (not to 
exceed three and the Supervisor of the Department involved and/or the Department Head.
Second Step. Between the aggrieved party and/or members of the Grievance Committee (not to 
exceed four and representatives of the District (not to exceed four).
Third Step. Between the aggrieved party and/or members of the Grievance Committee (not to 
exceed four and the Board, or members thereof designated by the Board. This will be the final 
step before arbitration.
Fourth Step. In the event a dispute shall not have been satisfactorily settled by resort to the 
foregoing procedures, such display may be referred to an impartial arbitrator. The impartial 
arbitrator shall be selected throughout the medium of the rules of the Public Employment Relations 
Board. A decision reached by an arbitrator shall be binding upon both parties to the agreement.
The fee and expense of the arbitrator shall be paid equally by the District and the Union.
The arbitrator shall have thirty days after the final arbitration hearing before both parties to render 
a decision (unless time limitation is extended by mutual agreement) and if no decision can be 
reached within that period, either side shall have the right to dismiss the arbitrator and the matter 
will be referred to the Public Employment Relations Board.
The Union will not authorize, on account or by reason of such difference, controversy or trouble, 
any strike or suspension of work, either prior to or during effort to settle such difference, 
controversy of trouble or after settlement thereof, in accordance with the foregoing provisions.
The Grievance Committee and/or staff representative and duly designated representative of the 
District shall hold “regular” grievance meetings as necessary or required within the specified time 
limits for the purpose of settling grievances that have been automatically referred to the Second or 
Third Step agenda. Any “regular” Second or Third Step grievance meeting may be postponed by 
mutual agreement in writing.
Processing of Grievance and Time Limits. Grievances must be filed promptly after the 
occurrence of the event on which the grievance is based and in no event later than thirty days of 
the occurrence or when the employee should have known of the occurrence. If the grievance is 
not filed within the time limit, it will be deemed to have been abandoned by the employee and the 
Union and will be considered settled, but without constituting a precedent in any other case.
In the First Step. Grievances shall be presented on grievance forms dated and signed and 
shall be filed by delivery of the forms to the Supervisor of the Department involved and by delivery 
of a copy to the District or designated representative, who will give a receipt for the form received. 
The Supervisor must give an answer in writing on the original grievance form presented or 
attached to said forms, duly signed and dated and return it to the Grievance Chairperson not later 
than ten days (working days) after the date of deliver of such grievance. If the answer is not given 
within the specified time limit, the grievance shall be considered granted, but such settlement shall 
not constitute a precedent in any other case.
Section 2. Grievance Procedure (continued)
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APPENDIX A (CONTINUED)
In the Second Step. In the event that the decision in Step One is not satisfactory, the 
employee and/or the Grievance Committee may appeal, within ten working days of the receipt of 
the Step One decision, in writing, to Step Two. A meeting will be held within ten working days of 
the receipt of the appeal and a written decision will be rendered to the aggrieved party within five 
working days of the close of the hearing.
in the Third Step. In the event that the decision at Step Two is not satisfactory, the 
employee and/or the Grievance Committee may appeal within ten working days of the receipt of 
the Step Two decision, in writing, to Step Three. A meeting will be held within ten working days of 
the receipt of the appeal and a written decision will be rendered to the aggrieved party within five 
working days of the close of the hearing.
In the Fourth Step. A grievance may be appealed to arbitration by written request sent by the 
Union to the District by registered mail, return receipt requested, within thirty (30) days after the 
receipt of the Third Step decision.
Additional Qualifications:
Section 2. Grievance Procedure (continued)
1) Time limits applicable in Steps 2, 3, and 4 may be extended by mutual agreement of the 
parties in writing.
2) Meetings scheduled in Steps 2 and 3 may be suspended or postponed by mutual agreement 
of the parties in writing and all time limits shall be considered extended in a corresponding 
length of time.
3) Working days shall exclude holidays, Saturdays, Sundays, and a close-down period as well 
as the day upon which the grievance was filed.
4) Failure to render a decision within the time limits prescribed in Steps 2 and 3 result in the 
grievance automatically proceeding to the next step.
5) When a settlement of a grievance involves the payment to the employee of any sum, said 
payment shall be made promptly and notice of prepayment shall be given to the Grievance 


















Bidg..Maint; Mechanic 25.29 25:49 25,74 26;04
Custodial Worker 15.15 15.35 15.60 15:90
‘Custodian 17.53 17:73 17.98 18.28
Groundskeeper 18.42 18.62 .18.87 .19.17
Watchman 1,2.40 12.60 12,85 13,15
Transnortadon
Automobile Mechanic 21:72 21.92 .22.17 22.47
Head Auto.Mechanic .23,46 23.66 23.91 24.21
Sch Bus Mechanic 20.93 21.13 21.38 21.68
Administration
Account.Cierk 18.67 18.87 19.12 19.42
Acct. Clerk.Typist 18.67 18.87 J  9.12 19.42
Administrative Asst 19.65 19.S5 20,10 20,40
.Sr; Acct.. Clerk Typist 19.65 19.85 20.10 . 20.40
Stenographer 18.67 18.87 19.12 19.42
Stenographer II 23.70 23,90 24.15 24.45












Bldg.:Maint..Mechanic 26.05 26:25 .26,50 26.80
Custodial Worker .15.60 15.80 16.05 16:35
^Custodian 18.05 18.25 18.50 18.80
Groundskeeper .18.97 19.17 19.42 19.72
Watclunan 12.77 12.97 13.22 13.52
Transportation
Automobile Mechanic 22,37 22.57 22.82 23,12
Head Auto Mechanic 24.16 24.36 24.61 24:91
Sch Bus Mechanic '21.56' 21.76 22.01, 22,3.1
Administration
Account.Cierk 19.23 19:43 19,68 19.98
Acct. Clerk Typist. ,19.23 .19.43 19:68 19,98
Administrative; Asst 20.24 20:44 20.69 20.99
Sr. Acct. Clerk Typist 20.24 20.44 20.69 20.99
Stenographer 19.23 19.43 1.9,68 19:98
Stenographer II 24.41 24.61 24.86 25.16












Bldg. Main?. Mechanic 26.83 .27.03 27.28 27,58
Custodial Worker 16.07 16.27 16.52 16.82
■“Custodian 18.59 18:79 19.04 19.34
Groundskeeper 19.54 19.74 19.99 20:29
Watchman 13,16 13.36 13.61 13.91
Transportation
Automobile Mechanic 23,04 23.24 23.49 23.79
Head Auto Mechanic- 24.88 25:08 25,33 25.63
Sch Bus Mechanic 22.21 22.41 22,66 22.96
Adpdh*stration
Account Clerk 19.81 20.01 20,26 20.56
Acct.. Clerk Typist 19.81 20.0! 20.26 20.56
Administrative .Asst 20.84 21.04 21.29 21.59
Sr. Acct. Clerk Typist 20.84 •21.04 21.29 21.59
Stenographer 19.81 20, Of 20.26 30.56
Stenographer 11 25.14 25.34 25.59 25.89
Typist. 18.47 18.67 18.92 19.22
:All 10 Month Employees Hired Prior to July J, 2000
2011-12 2012-13 2013-14

















\  t ai a
20 +
Instructional Instructional Instructional
Library Aide 20,05 20.70 21.14 Library Aide 20.65 21.32 21.78 Library Aide 21.27 21.96 22.43
School Monitor 14.36 14.94 15.36 School Monitor 14,80 15.39 15.82 School Monitor 15,24 15.85 16.30
Teacher Aide 15.58 16.17 16.61 Teacher Aide 16,05 16.65 17,1:1 Teacher Aide 16.53 17.1-5 17.63
Health Health Health
Health Aide 15.58 16.17 16.61 Health Aide 16.05 16,65 I7,ii; Health Aide 16.53 17.15 17,63
RPN - School 30.17 30,97 31.40 KPN - School 31,08 31,90 32.34 KPN- School 32,01 32.85 33.32
Cafeteria Cafeteria Cafeteria
Cook 19.55 20,19 20.63 Cook 20,14 20,79 21,25 Cook 20.74 21.42 21.89
Food Service Helper 17.28 17.91 18.34 Food Service Helper 17.SO 18:45 18.89 Food Service Helper 18.33 19.00 19.46
Transportation Transmutation Trans mutation
Sch Bus Attendant 14.36 14.94 15:36 Sch Bus Attendant 14:80 1539 15,82 Sch Bus Attendant: 15.24 15.85 16.30
Sch Bus Driver 23.81: 24.52 24,97 Sch Bus Driver 24.'52 25.25 25.72 Sch Bus Driver 25.26 26.01 26.49
Administration Administration Administration
Account Cirk Typist 20,89 21.57 22352 Account Cirk Typist 21,52 22,22 22,69 Account Cirk Typist 22.16 22.88 23.37
Clerk 17.17 17.77 18,22 Clerk 17.68 18.30 18.76 Clerk 18.21 18.85 19.32
School Office Aide 15.58 16.17 16.61 School Office Aide 16.05 16.65 17,11 School Office Aide 16.53 17,15 17.63
School Office Assistant 15.58 16.17 16.61 School Office Assistant 16,05 16.65 17,11 School Office Assistant 16.53 17.15 17.63
Technology Assistant 23,07 23,77 24.20 Technology Assistant 23.77 24.49 24,93 T echnotogy Assistant 24.48 25.22 25.67
Typist 20,05 20.70 21.14 Typist 20.65 21,32 21.78 Typist 21,27 21.96 22.43
Secretary' I 20,89 21,57 22.02 Secretary I 21.52 22,22 22.68 Secretary 1 22,17 22.89 23,36
Child Care Child Care Child Care
Child Care Entry 18.52 19.16 19.59 Child Care Entry 19:08 19.73 20.IS Child Care Entry 19.65 20.33 20.79
Child Care Director ■23.07 23.77 ■24 24 Child Care Director • 23,77 24,49 24.97 Child Care Director 24.48 25.22 25.72
















Library Aide 14.76 15.86 17.09 17.29 17,54 17,84
School Monitor 11.02 11.60 12.18 12.38 12.63 12.93
Teacher Aide 12.07 12.66 13.26 13,46 13.71 14.01
Health
Health aide 12.07 12,66 13.26 13,46 13.71 14.01
RPN- School 23.41 25.22 25.85 26.05 26.30 26.60
Cafeteria
Cook 14.33 15.54 16.67 16.87 17.12 17.42
Food Service Blpr 12.43 13.56 14.73 14.93 15.18 15.48
Onerations and Maintenance
Bldg. Maint. Mechanic 20.98 22.87 24.85 25,05 2530 25.60
Custodial Worker 13.72 14.30 14.86 15.06 15 31 15.61
^Custodian 14.86 16.02 17.21 .17.4.1 17 66 17.96
Groundskeeper 15.79 16.94 18.09 18.29 18.54 18.84
Watchman 11.02 11.60 12.18 12.38 12.63 12.93
T ransBortation 
Automobile Mechanic 19.02 20.20 21.33 21.53 21.78 22.08
Dispatcher 16.13 17.22 18.36 18.56 18.81 19.11
Head Auto Mechanic 20.78 21.92 23.05 23.25 23.50 23.80
Sch Bus Attendant 11,02 11.60 12.18 1238 12,63 . 12.93
Sch Bus Driver 17:90 19.02 20.36 20,56 20.81 21.11
Sch Bus Mechanic 18.13 19.26 20.46 20:66 20.91 21,21
Working Supervisor . 18.36 19,48 20.56 20.76 21.01 2131
Head Bus Driver 18,61 19.79 21,16 21.36 21,61 21.91
Administration
Account Clerk 16:13 17.22 18,36 18.56 18.81 19.11
Acct, Clerk Typist 16.13 17.22 18.36 18.56 18.81 19.11
Administrative Asst 17,21 18.33 1931 19.51 19.76 20.06
Clerk 13.72 14.30 14.86 15.06 1531 15.61
School Office Asst 12.07 12.66 13.26 13.46 13,71 14.01
School Office Aide: 12.07 12.66 13.26 13.46 13.71 14.01
Sr. Acct Clerk Typist 17.21 18.33 19.31 19,51 19:76 20,06
Stenographer 16.13 17.22 18,36 18,56 18.81 19.11
Stenographer II 20.45 21.87 23,29 23.49 23.74 24.04
Technology Assistant 16.65 18.15 19,72 19.92 20.17 20.47
Typist 14.76 15,86 17.09 17,29 17.54 17.84
Secretary-1 16.13 17,22 18:36 18.56 18.81 19.11
Quid.Care
Child Care Entry 15.32 15.56 15.78 15.98 16.23 16.53
Child Care Director 19.14 19.40 19.73 19,93 20,18 20.48
Child Care Entry 10,69 11.27 1,1.79 11,99 12,24 12,54
2Gi2-13:
____  Increase 3%












Library Aide 15.20 16.34 17,60 17.80 18.05 18.35
School Monitor 11.35 11.94 12.54 12.74 12.99 13:29
Teacher Aide 12.44 13.04 13.66 13.86 14,1.1 14.41
Health
Healthaide 12.44 13.04 13.66 13.86 14.11 14:41
RPN-School 24,12 25.97 26.63 26.8.3 27.08 27,38
Cafeteria
Cook 14.76 16.01 17.17 17.37 17.62 17,92
Food Service Hipr 12.81 13:97 15.17 15.37 15:62 15.92
©Derations and Maintenance
Bldg. Main! Mechanic 21,61 23,56 25.59 25.79 26.04 26.34
Custodial Worker 14.13 : 14,73 15.31 15.51 15.76 16.06
^Custodian 15,3-1 16.50 17.72 1-7.92 18.17 18.47
Groundskeeper 16.26 17.45 18.63 18.83 19.08 19,38
Waichman 11,35 11,94 12.54 12.74 12.99 33.29
T raasDortation
Automobile Mechanic 19.59 20:81 ■21,97 22.17 22.42 22.72
Dispatcher 16.61 17.73 18,92 19.12 19.37 19:67
Head Auto Mechanic 21.41 22.58 23.74 23.94 24.19 24.49
Sell Bus Attendant 11.35 11.94 12.54 32.74 12.99 13:29
Sch Bus Driver 18.43 19:59 20.97 21,17 21.42 21.72
Seh Bus Mechanic 18.67 .19.83 21.08 21.28 21.53 21,83
Working Supervisor 18,92 20.06 21.18 21.38 21.63 - 21.93
Head Bus 1 >iver 19 17 20.38 21.80 22.00 22:25 22.55
Administration
AccountGlerk 16 61 17,73 18,92 19.12 19.37 19,67
Aeet Clerk Typist 16.61 17.73 18.92 19.12 19.37 19:67
Administrative Asst 17.72 18,88 19.89 20.09 20.34 20.64
Clerk 14.13 14.73 15.31 15.51 15.76 1.6:06
School Office Asst 12:44 13:04 13.66 13 86 14.11 14.41
School Office Aide 12.41 13.04 13.66 13.86 14.11 14.41
Sr, Acct. Clerk Typist 17.72 18,88 19.89 20.09 20.34 20,64
Stenographer 16 61 17.73 18.92 1-9.12 19.37 19.67
Stenographer II 21.07 22,52 23.99 24.19 24.44 24.74
Technology Assistant 17.14 18,70 20.31 20.51 20.76 21,06
Typist 15.20 1634 17.60 17,80 18.05 1835
Secretary 1 16.61 17,73 18.92 19,12 19.37 19.67
Child Care
Child Care Entry 15,78 16.03 16.25 16.45 16.70 17,00
Child Care Director 19.71 19.99 20.32 20.52 20,77 21.07
Child Care Entry 11.01 11,60 12.14 12.34 12:59 12.89
All Employees flircA After July 1,2000;
2013-14  
Increase 3%













Libraiy: Aide 15.66 16.83 18.13 18.33 18,58 18.88
School Monitor 11.69 12.30 12.92 13:12 13.37 13.67
Teacher Aide 12.81 ■ 13.43 14.07 14.27 14,52 14.82
Health
Health aide 12.81 . 13.43 14,07 14.27 14.52 14.82
KPN- School 24.84 26.75 27.43 27.63 27.88 28.18
Cafeteria
Cook 15.21 16 49 17.68 17,88 18 13 18.43
Food Service Hlpr 13.19 14.38 15.62 15.82 16,07 16.37
Operations and Maintenance
Bldg. Maint. Mechanic 22.26 24.27 26.36 26.56 26,81 27.11
Custodial Worker 14.55 .15.17 15.77 15.97 16,22 16.52
'•'Custodian 15.77 17.00 18.26 18:46 18.71 19.01
Groundskeeper 1:6.75 17,97 19.19 19:39 19.64 19.94
Watchman 11.69 12.30 12.92 13,12 13,37 13.67
Transportation
Automobile Mechanic 20.1:8 21.43 22.63 22.83 23.08 23.38
Dispatcher 17.11 18:27 19.48 19.68 19,93 20.23
Head Auto Mechanic 22.05 23.25 24.46 24.66 24.91 25.21
Sch Bus Attendant 11,69 12.30 12.92 13,12 1:3.37 13,67
Sch Bus Driver 18.99 : 20.18 21.60 21,80 22,05 22.35
Sch. Bus Mechanic 19.23 20.43 21,71 21 91 22,16 22,46
Working Supervisor . 19.48 20.66 21 81 22.01 22,26 22.56
Head Bus Driver 19:74 20,99 22.45 22A5 22.90 23.20
Administration
AccountClerk 17.1.1 18.27 19.48 19.68 19.93 20,23
AccL Clerk Typist 17.11 1.8.27 19,48 19.68 19:93 20.23
Administrati ve Asst 18,26 19,45 20.48 20.68 20.93 21.23
Clerk 14:55 15.37 15.77 15.97 16.22 16.52
School Office Asst 12.81 13,43 14.07 14:27 14.52 14,82
School Office Aide 12.81 13.43 14.07 14.27 14.52 14.82
Sr. Acct. Clerk Typist 18.26 19.45 2Q.48 20,68 20,93 21.23
Stenographer 17.1,1 18.27 19.48 19.68 19.93 20,23
Stenographer 11 21,70 23:20 24.70 24790 25.15 25.45
Technology Assistant 17,66 19.26 20.92 21,12 21,37 21.67
Typist 15.66 16.83 18.13 18,33 18.58 18.88
Secretary 1 17.11 18.27 19.48 19.68 19.93 20.23
Child Care
Child Care Entry' 16.25 16.51 16.74 16.94 17.19 17.49
Child Care Director 20.30 20.59 20.93 21.13 21.38 21.68
Child Care Entry' 11.35 0.95 12.50 12,70 12.95 13,25
